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Excerpts from APM 210 

University of California / Academic Personnel Manual APM - 210
APPOINTMENT AND PROMOTION
Review and Appraisal Committees 
Rev. 7/1/05 -- Page 3 – 7:  Changes relevant to AA/EO/D issues. Approved added text is underlined.

210-0 Policy
In their deliberations and preparations of reports and recommendations, academic review and appraisal 
committees shall be guided by the policies and procedures set forth in the respective Instructions which
appear below.

210-1 Instructions to Review Committees Which Advise on Actions Concerning 
Appointees in the Professor and Corresponding Series 

d. Criteria for Appointment, Promotion, and Appraisal
The University of California is committed to excellence and equity in every facet of its mission. Teaching,
research, professional and public service contributions that promote diversity and equal opportunity are to
be encouraged and given recognition in the evaluation of the candidate’s qualifications. These contributions
to diversity and equal opportunity can take a variety of forms including efforts to advance equitable access
to education, public service that addresses the needs of California’s diverse population, or research in a 
scholar’s area of expertise that highlights inequalities.

(1) Teaching —
Clearly demonstrated evidence of high quality in teaching is an essential criterion for appointment,
advancement, or promotion… In judging the effectiveness of a candidate’s teaching, the committee should
consider such points as the following: … effectiveness in creating an academic environment that is open
and encouraging to all students, including development of particularly effective strategies for the
educational advancement of students in various underrepresented groups… Among significant types of
evidence of teaching effectiveness are the following… (e) development of new and effective techniques of
instruction, including techniques that meet the needs of students from groups that are underrepresented in
the field of instruction.

(2) Research and Creative Work —
…Textbooks, reports, circulars, and similar publications normally are considered evidence of teaching
ability or public service. However, contributions by faculty members to the professional literature or to the
advancement of professional practice or professional education, including contributions to the advancement
of equitable access and diversity in education, should be judged creative work when they present new ideas
or original scholarly research. 

(3) Professional Competence and Activity —
…The candidate’s professional activities should be scrutinized for evidence of achievement and leadership
in the field and of demonstrated progressiveness in the development or utilization of new approaches and
techniques for the solution of professional problems, including those that specifically address the
professional advancement of individuals in underrepresented groups in the candidate’s field.

(4) University and Public Service —
… Faculty service activities related to the improvement of elementary and secondary education represent
one example of this kind of service. Similarly, contributions to student welfare through service on student-
faculty committees and as advisers to student organizations should be recognized as evidence, as should
contributions furthering diversity and equal opportunity within the University through participation in such
activities as recruitment, retention, and mentoring of scholars and students.

S:\Committees\Equal Opportunity\EQOP 05-06\Subcommittees\APM 210, 240, 245 
Subcommittee\APM 210.doc 




