
WHO
★ UPTE-CWA technical (TX) and re-
seach (RX) unit members, supported by 
other UC unions, unrepresented staff, 
faculty and students.

WHEN
★ Thursday, September 24, 2009.

WHERE
★ All campuses and Lawrence Berkeley 
National Lab.

WHAT WE WILL GAIN
★ We’ll force UC to bargain fairly for 
job security and pay, as well as health 
and safety.

★ We’ll oppose UC President Mark 
Yudof’s effort to re-orient UC towards 
profit-making and away from public 

service with his 
strategy of perma-
nent downsizing and 
disrespect of 
workers’ rights.

WE ARE GOING ON STRIKE
FORCE YUDOF TO RESPECT THE LAW AND PROTECT UC

“We work too hard making UC great to 
let Yudof downsize and destroy it with his 
illegal actions. I’m striking on September 
24 to make a statement to Yudof that he 
is not above the law . . . no matter how 
much he gets paid.” – Brenda Thomas, 
UC researcher and UPTE-CWA activist

WHY
★ To force UC to bargain in good faith 
on compensation, furloughs and the 
state budget.  

UC’s UNFAIR LABOR 
PRACTICES
★ Yudof has refused to bargain over 
budget cuts for state-funded employees. 
His bargaining team has refused all 
discussion of alternatives with UPTE-
CWA, insisting instead on a blank check 
to implement layoffs and furloughs.

★ UC has refused to bargain over 
funding that is already allocated in 
grants for employees’ raises.

★ UC unilaterally implemented 
increases to health benefit premiums 
and transportation rates (see <www.
upte.org/rx-tx/ulp>).
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